
FSC PAY REQUIREMENTS IN THE NEW ZEALAND FORESTRY SECTOR 

Preamble and Purpose 

This agreement is made between the Forest Industry Contractors Association (FICA) 
and Workers First Union to give effect to the Forest Stewardship Council (FSC) wage 
requirements across New Zealand forestry operations and the wider chain of custody. It 
recognises FSC Indicators 2.4.3, 2.4.4, and 2.4.5. For the avoidance of doubt, nothing in 
this agreement permits payment below the statutory minimums set by the Minimum 
Wage Act 1983 and applicable Minimum Wage Orders; where this agreement has higher 
rates, these higher rates apply. 

 

The parties therefore agree that:  

1) The living wage promulgated by the Living Wage movement in March and adjusted  

in September of each year is the designated living wage compliant with FSC  

indicators mentioned above. 

2) The authorised exceptions to the payment of the Living Wage are: 

i) School students on Foundation or other courses. These students are not  

workers or employees. They do not receive a wage. They are on a job for  

work experience and must not displace or do the work of an existing  

employee on the job. 

ii) For harvesting/engineering Workers employed in formal training programs of  

60 or more credits per year shall be paid no less than 80% of the living wage  

for the period of the course but not extending two years at which time 100%  

shall be paid. Where performance/piece rates are paid, workers shall not be  

paid at a rate lower than would apply by receiving the piece rate 

iii) For Forestry/Silviculture Workers (16 to 19 years of age) employed in formal  

training programs of 40 or more credits per year,   

the progression is: starting-out minimum wage (0–12 months), 80% Living Wage (12-24 
months) and 100% thereafter or on completion. Where performance/piece rates are  

paid, workers shall not be paid at a rate lower than would apply by receiving  

the piece rate 



iv) For Forestry/Silviculture Workers (20+ years of age) employed in formal  

training programs of 40 or more credits per year shall be paid no less than  

80% of the living wage for the period of the course but not extending two  

years at which time 100% shall be paid. Where performance/piece rates are  

paid, workers shall not be paid at a rate lower than would apply by receiving  

the piece rate 

v) University undergraduates who are employed in contracting firms as part of  

their course work shall be paid 80% of the living wage for periods not  

continuously exceeding 2 months. This shall not apply to students working in  

their holidays as ordinary workers. 

vi)  

Notes 

1) The piece rates will be set so that all other employees earn the living wage as a  

minimum as required by FSC i.e. no employee outside the training agreements will  

earn less than the living wage, so the trainee only needs to produce to the target to  

get the living wage. Where a trainee is productive (measurable) they will be paid the  

living wage regardless of their training status. 

2) Production rates set by forest managers need to be monitored to ensure they are  

achievable by all workers, not an average. This will ensure the risk and cost is not  

pushed down to the contractor and ultimately the worker. The production targets  

need to be achievable and sustainable. Contractors often have limited influence in  

these negotiations and are price takers. 

3) No worker under this agreement shall be paid less than required by minimum wage  

legislation. 

4) This clause can only apply to a single training program for any employer/employee  

relationship. It cannot be used for multiple ongoing training programs or for  

programs over 2 years in duration. 

 



This agreement shall be reviewed by both parties on a biennial basis with a meeting 
between the parties held no less that annually to address the functioning of the 
agreement. 

Signed: 

CEO General Secretary,  

FICA Workers First Union 

Date: 

Dennis Maga

Rowan Struthers
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